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STATEMENT FOR APPOINTMENT
ARMY POLICY
(For use of this form see USAREC Reg 601-37)
DATA REQUIRED BY THE PRIVACY ACT STATEMENT OF 1974
AUTHORITY:
Title 10, United States Code, section 3013, Executive Order 9397.
PRINCIPAL PURPOSE:
 Basic form used to acknowledge inductee's understanding of the Army's policy regarding sexual harassment and participation
in extremist organizations or activities.
ROUTINE USES:
This form becomes a part of the official military personnel file. All uses of the form are internal to the United States Army.
DISCLOSURE:
Disclosure of information is voluntary. However, failure to provide the required information may result in denial of appointment.
SECTION I - SEXUAL HARASSMENT
1. The US Army will not condone any person who violates the rights of; or discriminates against; any person because of their gender. Further, I
understand that:
a. Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature, when:
   (1)  submission to or rejection of such conduct is made either explicitly or implicitly a term or condition of a person's job, pay, or career;
   (2)  submission to or rejection of such conduct by a person is used as a basis for career or employment decisions affecting that person; or
 (3)  such conduct interferes with an individual's performance or creates an intimidating, hostile, or offensive environment.
b. Any Soldier or civilian employee:
     (1)  In a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay,
or job of another Soldier or civilian employee is engaging in sexual harassment.
     (2)  Who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual
harassment.
c. Sexual harassment is not limited to the workplace, can occur at almost any place, and violates acceptable standards of integrity and impartiality
required of all Army personnel. It interferes with mission accomplishment and unit cohesion. Such behavior by Soldiers or Army civilians will not be
tolerated.
2. I fully acknowledge that I have the duty and responsibility to report immediately any violation of the above stated policy. In addition, I acknowledge
that I am aware of the Army policy stated above and any violation could be grounds for adverse action or criminal charges under the Uniform Code of 
Military Justice. If a violation of the above policy occurs, I may contact the US Army Medical Recruiting Battalion Executive Officer or Commander 
at 
.
3. The US Army has zero tolerance for conduct or behavior that violates the policy stated above.
4. The Army policy stated above may be found in AR 600-20, Army Command Policy.
SECTION II - PARTICIPATION IN EXTREMIST ORGANIZATIONS OR ACTIVITIES
1. I have been advised that participation in extremist organizations or activities is inconsistent with the responsibilities of military service. It is the policy
of the US Army to provide equal opportunity and treatment for all Soldiers without regard to race, color, religion, sex, or national origin. Enforcement of
the Army's equal opportunity policy is a responsibility of command, is vitally important to unit cohesion and morale, and is essential to the Army's ability
to accomplish its mission. It is the commander's responsibility to maintain good order and discipline in the unit. Every commander has the inherent
authority to take appropriate actions to accomplish this goal. This paragraph identifies prohibited actions by Soldiers involving extremist organizations
or activities, discusses the authority of the commander to establish other prohibitions, and establishes that violation of the prohibitions contained in this
paragraph or those established by a commander may result in prosecution under various provisions of the Uniform Code of Military Justice (UCMJ).
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a. Participation.  Military personnel must reject participation in extremist organizations and activities. Extremist organizations and activities are ones
that advocate racial, gender, or ethnic hatred or intolerance; advocate, create, or engage in illegal discrimination based on race, color, sex, religion, or
national origin; advocate the use of or use force or violence or unlawful means to deprive individuals of their rights under the United States Constitution
or the laws of the United States or any State; or advocate or seek to overthrow the Government of the United States, or any State by unlawful means.
b. Prohibitions.  Soldiers are prohibited from the following actions in support of extremist organizations or activities. Penalties for violation of these
prohibitions include the full range of statutory and regulatory sanctions, both criminal (UCMJ) and administrative.
   (1)  Participating in a public demonstration or rally.
     (2)  Attending a meeting or activity with knowledge that the meeting or activity involves an extremist cause when on duty, when in uniform, when in a
foreign country (whether on- or off-duty or in uniform), when it constitutes a breach of law and order, when violence is likely to result, or when in violation
of off-limits sanctions or a commander's order;
   (3)  Fund-raising;
 (4)  Recruiting or training members (including encouraging other Soldiers to join);
   (5)  Creating, organizing, or taking a visible leadership role in such an organization or activity; or
   (6)  Distributing literature on or off a military installation the primary purpose and content of which concerns advocacy or support of extremist causes,
organizations, or activities and it appears that the literature presents a clear danger to the loyalty, discipline, or morale of military personnel, or if the
distribution would materially interfere with the accomplishment of a military mission.
2. I acknowledge that I have read and fully understand the Army's policy regarding a Soldier's participation in extremist organizations or activities. If I
request, a complete copy of AR 600-20, paragraph 4-12, will be provided to me.
SECTION III - UNIFORM AND APPEARANCE
1. I acknowledge that I have been informed of the US Army uniform and appearance policy. I understand that:
a. AR 670-1 (Wear and Appearance of Army Uniforms and Insignia) contains personal appearance policies which I will be required to comply with.
b. I have been informed that provisions of AR 670-1 as it applies to personal appearance include specific policy with regard to body markings.
c. The current policy is as follows:
     (1)  Tattooing in areas of the body (i.e., face, legs, hands, fingers, etc.,) that would cause the tattoo to be exposed in a Class A uniform would detract
from a soldierly appearance.
   (2)  Soldiers are expected to maintain good daily hygiene and wear their uniform so as not to detract from an overall military appearance.
d. Any person who is not in compliance with AR 670-1 as it applies to tattoos will not be accepted for appointment in the US Army.
e. Any person with a tattoo on the head, neck, scalp, or face will not be accepted. Furthermore, regardless of a tattoo's location, any tattoo deemed
offensive, racist, profane, and/or linked to a criminal activity or extremist group may be denied appointment.
2. I have been advised that while a member of the US Army I may not violate the above policy. I will refrain from obtaining any body markings or I may be
denied entry for violation of the above expressed policy.
3. I hereby state that I have revealed the existence of all tattoos during my medical examination. I have further revealed to my recruiter or guidance
counselor that I have markings (tattoos).
4. I HAVE TATTOOS
I DO NOT HAVE ANY TATTOOS
AUTHENTICATION
TYPED NAME OF APPLICANT:
SIGNATURE OF APPLICANT:
DATE:
TYPED NAME AND GRADE OF HCR:
SIGNATURE OF HCR:
DATE:
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